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	1.  DRD Title
	2. Date of current version
	3. DRL Line Item No.
	RFP/Contract No. 

	Labor Relations Plan
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	4.  Use:
	5.  DRD Category:

	To evaluate the offeror’s approach to working with organized labor and to describe their experience with organized labor.   
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	6.  References:
	7.  Interrelationships:

	FAR 52.222-1, Notice to the Government of Labor Disputes
	



8.  Preparation Information:

a.	Data Type:   1

b.	Scope:   The content provides an overview of the offeror’s approach to working with organized labor and describes experience with organized labor.   A Labor Relations Plan is required from the prime contractor and any subcontractor proposing work on the contract that is currently represented by organized labor.  After approval, the Labor Relations Plan will become part of the contract.
	
c.	Content: 

Labor Relations Plan:  

This content will be used to evaluate the offeror’s experience with organized labor and the offeror’s approach towards working with organized labor.  

1. Describe the offeror’s company plan with respect to the use of organized labor on this contract.  

1. Describe the offeror’s plan for recognizing the existing collective bargaining agreements, bridge agreements, negotiating new agreements, or complying with the economic terms only and not recognizing the union.

1. Provide the name and describe the experience of the proposed person who will be responsible for working labor relations issues within the offeror’s company; including that person’s experience in negotiating collective bargaining agreements and resolving grievances.  Where will that person be located and what level of autonomy will that person possess.  Describe who will be responsible for working labor relations issues for each location that work is being performed.  

1. Describe how the offeror’s proposal is in compliance with all existing wage determinations.

1. Describe the methods the offeror’s company plans to use to promote and maintain harmonious labor relations during the Phase-in Period and during contract performance.


d.	Format:  Contractor’s format is acceptable traceable to the content listed above, and consistent with the solicitation instructions. 
[bookmark: _GoBack]
e.	Distribution:  As stated in the solicitation instructions.

f.	Submission:  Due with the proposal.
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