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on Subcontracting) based on total proposed cost (excluding non-labor resources and fee).  This template includes columns shaded in blue that will automatically calculate the percentage of total team proposed dollars.

8.  Subcontracting Arrangement Template (b) (SAT(b))

This template is required from the prime only, or in the case of a joint venture, from each member company.  It is required to show the allocation of total proposed team labor resources (FTEs) and percentage of resources by each Task Order.  This template includes columns shaded in blue that will automatically calculate the percentage of total team proposed FTEs.  This template is also required to show the allocation of dollars and the percentage of dollars by Task Orders.

9.  Compensation Template (a) - Salaries And Wages Non-Exempt - TC(a)

The Offeror shall submit a completed Compensation Template (a) for non-exempt personnel for contract year 1.  This template is required of the Offeror proposed as prime and all proposed major subcontractors. In the “LABOR CATEGORY - Offeror’s” column, list all proposed labor classifications (used to arrive at the rates shown in the cost proposal) by titles from the Offeror's estimating system.  Each of the Offeror’s Labor Categories shall be mapped to the Government Contract Labor Category.  The DOL WD category shall be mapped to the LABOR CATEGORY – Offeror’s.  The “Incumbent Actual Labor Rate” column is only applicable to incumbent contractors or sub-contractors.  Incumbent contractors or sub-contractors are to include the actual average current direct labor rate for each SLC.  The “FTE” Column shall include all proposed FTE’s per SLC.  If the category is DOL-covered, include the wage rate in the appropriate column.  The "Contract Year 1 Actual Proposed Labor Rate" is the Offeror’s actual proposed composite labor rate starting in Contract Year 1.  The “Escalation rates for year 2-5” column shall include your annual escalation percentage.  A source column has been provided on the template for the Offeror to use to identify the supporting data for each labor category, which shall include the source data.  An example is included on the template for illustration purposes only. 

10.  Compensation Template (b) - Salaries And Wages Exempt - TC(b)

The Offeror shall submit a completed Compensation Template (b) for exempt personnel for contract years 1.  This template is required of the Offeror proposed as prime and all proposed major subcontractors.  In the “LABOR CATEGORY - Offeror’s” column, list all labor classifications (used to arrive at the rates shown in the cost proposal) by titles from the Offeror’s estimating system.  Each of the Offeror’s Labor Categories shall be mapped to the Government Contract Labor Category.  The “Incumbent Actual Labor Rate” column is only applicable to incumbent contractors or sub-contractors.  Incumbent contractors or sub-contractors are to include the actual average current direct labor rate for each SLC.  The “FTE” Column shall include all proposed FTE’s per SLC. The "Contract Year 1 Actual Proposed Labor Rate" is the Offeror’s actual proposed composite labor rate starting in Contract Year 1.  The “Escalation rates for year 2-5” column shall include your annual escalation percentage.

The “Actual Proposed Annual Salary” is the salary of the proposed labor category.  A source column has been provided on the template for the Offeror to use to identify the supporting data for each labor category, which shall include the source data (Actual or Wage Survey) for exempt personnel.  An example is included on the template for illustration purposes only. 

11.  Compensation Template (c) - Fringe Benefits Analysis Of Compensation Package - TC(c)

A separate Template (c) shall be completed for Exempt, Non-Exempt Nonunion, and Non-Exempt Union direct labor.  This template is required of the Offeror proposed as prime and all proposed major subcontractors. It should be noted that the minimum hourly fringe benefits rate cannot be less than the DOL specified minimum rate listed in the RFP under Section J for non-exempt employees.  The column entitled, “Cost of Fringe Benefit” shall include the cost, not rate, associated with the fringes
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